Current Historic times require dedicated focus on Corporate Social Responsibility issues to balance
the denial and the self-inflicted problems both at the state as well as the corporate level. The global
situation of incoherence between the state, as well as the corporation, requires the CSR components
of Good governance risk management and compliance will resolve the forthcoming challenges.

The first CSR conference in Thimphu, Bhutan is a 3 Day event that provides a 360° methodology and
is based on the UN Guiding Principles as a precondition for global happiness and corporate social
responsibility

We aim to attract a few hundred delegates from across the global business and governmental
community in Bhutan for 3 days of lively discussion and debate.

The conference is held under the auspices of Copenhagen Compliance Global CSR Solutions to
provide guidance on how management best can achieve CSR readiness, ensuring maximum flexibility
and enhanced CSR management.

Since 2006 Copenhagen Compliance has provided guidance on monitoring CSR responsibilities, as set
out in the regulations; how to avoid unnecessary complications, decide on a precise plan of action
and to correspond to the overall business strategy, without creating unnecessary liability.

Understand how imprecise CSR actions will impact your ability to do businesses that are forced by
the new regulations both locally and internationally.

The conference has an impressive line-up of experienced presenters and panelists; you will listen to
and participate in thought-leadership presentations and discussions from leading international and
Scandinavian CSR professionals and organizations that focus on developing effective CSR processes
and reporting structures.

Some of the significant CSR elements that will be tackled by senior executives from major
corporations during the conference, based on their experiences in form of case studies are:

e Varied views and opinions from well-informed CSR and Governance professionals on
addressing the strategic CSR challenges, execution and timeframes.

e New directives, mandates and latest changes. What are the incentives that require
intimidate cooperation or forced regulation by management to be in CSR Compliance.

e Develop an advanced regulatory approach by examining the expectations from the new CSR
regimes. What will be the impact on your industry?

e Explore the hot topics of a critical role and responsibility for CSR professionals and
undertaking CSR scenario analysis to assess what works, what are the achievements so far
and what are the expectations for the future?

The idea is to create a truly international conference that provides the participant with an abundance
of information. 20-25 experts/speakers from many different countries will speak on one or two CSR
subjects. Each presentation will be followed by a Q&A session and participation in panel discussions
prior to each break.

CSR is about two polarities: results + relationships and growth + stability. Great companies embrace
and invest in all four pieces. In addition, better ways of doing business include finding a balance
between short-term results and long-term consequences. Likewise, it's not just about money. It's
also about relationships.



